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LETTER FROM THE CHIEF

It is an honor and a privilege for me to pr
Report. The officers and the staff of the South Milwaukee Police Department take great pride in
profession. It is their go&b provide the best service possible to the citizens of this fine community
officers are continually striving to enhance the effectiveness and efficiency of the Department.

The data found in this annual report represents only a snapshot of tlzetiottés of the South
Milwaukee Police Department over the past year. The Department has implemented many new
and continues to strive to provide excellent opportunities for working with our citizens regarding |
concerns.

As has been the sain past years, in 2008 the Department experienced several personnel change
Department hired a futime Dispatcher and one Police Officer. Officer Craig Perkowski and Disp:
Karla Immel are the newest additions to the Department.

The PoliceDepartment entered into several new partnerships in 2008. The Department was the 1
agency in Milwaukee County to partner with
donates books to children in crisis situations. The program began in Kéaykgisconsin in Decembe
2007 and is now in all 72 Wisconsin counties and parts of lllinois, Michigan, and Minnesota. Witl
program officers have the ability to positively engage a child in crisis.

The Department also partnered with the Wiscongpddtment of Corrections Probation and Parole \
a new program. The program involves two Probation and Parole Agents conducting their monthl
meetings with their clients at the Police Department. This program allows cooperation between 1
Depatment and Probation & Parole regarding citizens within our community who are on supervis
through the Department of Corrections.

In the spring of 2008, the South Milwaukee Police Department, invited an Accreditation Team of
law enforcement professials from the Wisconsin Law Enforcement Accreditation Group to the po
department to inspect the agency for compliance with the state accreditation program. The Accr
Team noted the high level of professionalism at the Police Departmerte ¥tisconsin Chiefs of
Police Conference, the Department was awarded accreditation.

The members of the South Milwaukee Police Department, working cooperatively with our citizen:
elected officials, have met many difficult challenges during the past y&arhave also implemented
many innovative programs in an effort to increase the efficiency and effectiveness of the Departi
The future holds many new and different challenges. | am sure we will meet those challenges wi
support of the commutyi and our elected officials.

On behalf of the members of the South Milwaukee Police Department, | extend my personal app
for the support and the cooperation the citizens and elected officials have provided the Departme
Together, we are makirgydifference in South Milwaukee.

Sincerely,

Ann M. Wellens, Chief of Police



Letter from the Administration and Services Commander

For the year 2008, the South Milwaukee Police Department continued to strive to provide
level of police service to the citizens of South Milwaukee. Officers responded to over 20.
calls forservice in 2008. This number only reflects the calls officers respond to or initiate
it does not reflect is the significant amount of time officers and investigators spend invest
cases, processing evi de n cfiice chaagng eaferancegy ora
testifying in Circuit Court and Municipal Court.

On the Internal Affairs side of the Administration position, there were a few minor comple
received. A major Internal Investigation was concluded in 2008. The investidgdi to the
resignation of one officer in February of 2008.

The records and court staff sections remained at full staff for all of 2008. The Departmer
fortunate to have such a dedicated group of individuals within these areas. Their many y
experience in their jobs make them very efficient. They provide a high level of service to
citizens of South Milwaukee. The members of the records department worked very hard
satisfy records requests in a timely manner. The court staff and reessdsinel spent many
hours helping citizens with everything from parking permit purchases and citation payme
rescheduling court dates and handling municipal trials. High numbers of winter parking
sales as well as citations issued add tarthay demands placed on the records and court
personnel. They are a very efficient and dedicated group of people who are vital to the c
day functions of this police department.

In early 2008, the Dispatch Section lost a full time dispatcher in ddransanother city
department. During the hiring process for the full time replacement, many of the dispatcl
worked numerous extra hours to see that the shift vacancies were filled. The full time pc
was filled in May with the hire of PSO Karlaamel. The dispatchers continue to fill a vital rc
within the department. They answer all administrative andemo@rgency calls as well as 91
calls for Police and Fire services. They are the lifeline for officers on the street, providing
important hformation on calls in progress. They are also instrumental in calming callers |
incidents of attempting to locate the origin of wireless 911 calls. All 911 wireless calls thi
placed in the South Milwaukee area are routed to our dispatch centiee Walwaukee County
Sheri ffos Department. Di spatchers obta
appropriate units to respond. In the case of cellular 911-tyareglls, dispatchers use a numi
of different resources that are availalderem in attempts to track the location and/or name
the caller in an attempt to determine if there is an emergency.

Respectfully Submitted,

Captain Jill Kallay



Letter from the Operations Commander

The year of 2008 was one of relative stabilifjhe South Milwaukee Police Department hired one new officer,
Craig Perkowski. Craig joins a group of several newer officers who have been making progress with learning
the job. Lieutenant Fischer went from Early Shift to Late Shift, and Lieutenant Miewfrom Late Shift to

Early Shift. Elsewhere, assignments pretty much remained the same and everyone gained a year of experie
with respect to their duties.

This stability now needs to translate into improving our quality of service. All employests/raw each call
for service as an opportunity to do the best job possible. When confronted with reoccurring problems, we mu
identify the source of the problems and be aggressive in finding solutions.

Resources are, and will continue to be limited,tha potential of our employees is not. If everybody follows
the age ol d parental Il nstructions of AJust doing
in a position to deal with any problems on the horizon.

Captain Terry Olson



Law Enforcement Code of Ethics

As a Law Enforcement OffiGedy fundamental duty is to serve mankind; to safeg
lives and property; to protect the innocent against deception, the weak against oppressic
intimidation, and the peaceful againgtlence or disorder; and to respect the Constitutional
rights of all people to liberty, equality and justice.

| Will keep my private life unsullied as an example to all; maintain courageous calm in tl
of danger, scorn or ridicule; develop sedttaint; and be constantly mindful of the welfare o
others. Honest in thought and deed in both my personal and official life; | will be exempl
obeying the laws of the land and the regulations of my department. Whatever | see or he
confidentid nature or that is confided to me in my official capacity will be kept ever secret
unless revelation is necessary in the performance of my duty.

| Will never act officiously or permit personal feelings, prejudices, animosities or friends
influencemy decision. With no compromise for crime and relentless prosecution of crimit
will enforce the laws courteously and appropriately without fear or favor, malice or ill will,
employing unnecessary force or violence and never accepting g@stuiti

| recognizehe badge of my office as a symbol of public faith, and accept it as public ti
be held so long as | am true to the ethics of the police service. | will constantly strive to ¢
these objectives and ideals, dedicating myselfree®Bnd to my chosen profession....

Law Enforcement.




Rank
Chief

Captain
Captain

Lieutenant
Lieutenant
Lieutenant

Sergeant

Investigator
Investigator
Investigator

Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
PoliceOfficer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer
Police Officer

Roster of Sworn Officers 2008

Name
Ann M. Wellens

Dwight T. Olson
Jill R. Kallay

Cary L. Fischer
Peter P. Jaske
ChadA. Milow

Glenn A. Gossett

David Hoeppner
Jason Walker
Robert Wentz

Charles Olson
Scott Komorowski
Steven Streicher
Darrell Mussatti
William Dews
Brian Fleming
Carol Olson
Francis Rotter
David Kozlowski
Andrew Eisenhauer
Edward Hallett
Steven Hesse
Michael Hill

Todd Vinohradsky
JamedVicLean
Nathan Siefert
Kathryn Klipfel
Timothy Lewison
Jonathan Rivamonte
Daniel Fournier
Lina Edwardson
Kyle Stormoen
Craig Perkowski

Date of Hire

05.22.89

11.04.85
07.01.94

04.16.90
09.11.89
01.29.96

09.10.84

08.16.99
11.10.03
03.01.99

09.22.82
09.23.83
06.03.85
01.23.86
01.24.86
04.16.90
04.11.91
08.03.92
06.07.93
12.12.94
07.28.95
09.22.97
09.11.98
11.09.98
04.03.00
09.30.05
08.28.06
08.28.06
10.30.06
05.29.07
05.29.07
09.24.07
04.28.08



Day Shift
Chief Ann Wellens

Capt. Dwight Olson
Capt. Jill Kallay

Sgt. Glenn Gossett
Inv Jason Walker

Officer Brian Fleming
Officer Charles Olson
Officer Steven Streicher
Officer Darrell Mussatti
Officer David Stratton
Officer Andy Eisenhauer

SchoolLiaison
Officer James Mclean
Officer David Kozlowski

Metro-Drug Unit
Officer David Hoeppner

Officer Assignments

Early Shift
Lt. Chad Milow

Lt. Peter Jaske
Inv. Robert Wentz

Officer Steven Hesse
Officer Michael Hill
Officer Todd Vinohradsky
Officer Nate Siefert
Officer Timothy Lewison
Officer Kyle Stormoen
Officer Jon Rivamonte
Officer Daniel Fournier
Officer Lina Edwardson

Community Resource/Crime Prevention

Officers Michael Hill and Carol Olson

Promotions:

Resignations

None.

Late Shift

Lt. Cary Fischer

Officer Scott Komorowski
Officer William Dews
Officer Craig Perkowski
Officer Francis Rotter
Officer Edward Hallett
Officer Kathryn Klipfel
Officer Carol Olson

Officer Andrew EisenhauerFebruary, 2008



New Hires

POLICE OFFICER

Craig Perkowski

Craigjoined the Depanbent in April 2008. Craig attended MATC, where he obtained an
Associates Degree in Police Scien€raig previously worked for the Cedar Lake Boat Patr
His hobbies inclde fishing anglaying baseball.

DISPATCHER

Karla Immel

Karla joined the Department in M&008. Karla attended MATC and previously worked fe
Waukesha County Law Enforcement Communicatiokarla enjoys traveling and spending
time with her husband.




Records Section

Dan Margetta

Municipal Court

Judge:
Court Clerk:
Asst. Court Clerk:

Public Safety Officers

Full Time:

PartTime:

Crossing Guards

Helga Allen
Anthony Aron Jr.
Deborah Ebratt

Auxiliary Police

JustinHealy
Joseph Bova

CIVILIAN STAFF 2008

Shannon Bell Candy Maxim

William Fenger
Betsy Milow
Debbie Lengyel

Mary Horn Karla Immel
YvonneWozniak Jessie Danek
Roberta Plachinski

Jennifer GuzmaiGodoy

Charles Smoot Anita Rowe

Sylvia Fischer Betty Allen
Melinda Slings Geraldine Stritchko
Donald Okray Kurt Olson

Ramiro Gomez



2008 Budget

Items 2008 2007 2006 Percentage | % Change

Salaries $ 2,008162| $ 2,082,695 $ 1950,564 51.7%% -3.58%
Dispatchers $ 213,073 $ 24,831 $ 200,767 5.4% 4.0206
Custodial $ 19676 $ 19259 $ 19,077 0.51% 2.1
Fringe Benefits $ 1,164523| $ 1168,849| $ 1,008,769 30.020 -0.3%%6
Overtime $ 110,500 $ 103000 $ 100,000 2.85% 7.28%
Comp $ 13750 $ 13,30 $ 11,000 0.35% 3.00%
Holiday Pay $ 117,750 $ 11Q000 $ 98000 3.0 7.05%
Physical Exams $ 1,000 $ 1,000 $ 1,000 0.03% 0.00%
Training $ 14,550 $ 14,550 $ 14,550 0.37% 0.00%
Uniforms $ 18,050 $ 18,050 $ 16,75 0.4 0.00%
Conferences $ 1,500 $ 1,500 $ 1,50 0.04% 0.00%
Operating Expenses $ 38,495 $ 42,70 $ 37,000 1.00% -9.9%
Narcotic Fund $ 250 $ 250 $ 250 0.01% 0.00%
Private Ambulance $ 1,000 $ 1,000 $ 1,000 0.03% 0.00%
Dues $ 850 $ 700 $ 700 0.02% 21.43%0
Telephones $ 25,191 $ 32050 $ 38,050 0.65% -21.40%
Building Fuel $ 5,400 $ 5,00 $ 5,30 0.1%% 8.00%
Office Maintenance $ 3,402 $ 32,600 $ 41,600 0.91% 8.60%
Radio Maintenance $ 7800 $ 7,69 $ 7500 0.20% 1.96%
Vehicle Maintenance $ 57316 $ 54,80 $ 44,000 1.48% 4.5%%
Crossing Guard Exp. $ 26,160 $ 30,160 $ N/A 0.67®%0 -13.26%
Operating Budget $ 3,880398| $ 3,944034| $ 3,675402 -1.62%
Total Annual Budget | $ 3880,398| $ 3,944034| $ 3,675402 *100.01

* Total is 100.01% due to rounding.
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ASSESSMENTS PAID TO STATE AND COUNTY

State 2008 2007 2006
Penalty Assessments $47,429.04 $ 58,579.60 $ 37,770.60
State Court Costs $9,305.00 $11,481.00 $ 7,570.00
OWI Surcharge $13,671.12 $11,791.98 $ 8,200.80
Drug Assessment $14,773.00 $17,970.00 $11,468.00
Total $85,178.16 $ 99,822.58 $ 65,009.40
County
Jail Fees $18,600.00 $22,950.00 $15,160.00
OWI/County Surcharge $21,623.88 $18,988.02 $13,099.20
Total $40,223.88 $41,938.02 $28,259.20
REVENUE COLLECTED
2008 2007 2006
Parking Citations $132,444.05 $109,437.50 $102,980.00
Traffic Citations $210,705.50 $ 255,882.35 $ 158,267.75
Non-Traffic Citations $ 129,038.59 $ 152,022.95 $110,957.46
Restitution $1,312.10 $1,832.84 $1,592.62
Bicycle Licenses $ 21600 $264.00 $ 384.00
Lot Permits $ 13500 $ 2,550.00 $1,235.00
Winter Parking Permits $ 60,32000 $ 61,466.00 $ 57,006.00
Bail Bond $13,802.65 $ 27,301.00 $6,942.93
Deferred Payments $ 103,508.75 $ 107,563.18 $85,010.95
Paper Service $ 1,27000 $1,837.00 $ 368.00
Bail Fees $1,674.28 $1,693.99 $512.91
Copy Fees $1,559.31 $1,364.25 $1,442.30
Total Cash Collected $657,611.23 $ 723,215.06 $ 526,699.92
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SMPD SPECIAL SERVICES

DARE

In 2008,DARE (Drug Abuse Resistance Educationyvas again provided to all public and
parochial elementary schools in South Milwauk@®e instructors for the DARE program w:
Officers James Mclean and David Kozlowski. The DARE golf outing in July was another
success in 2008. A warm, sunny day greeted those who participated. The outing was ar
great success in providing funasdssist in supporting the DARE program. The Police
Department continues to fully fund the DARE program in South Milwaukee. The progran
continues to create positive relationships between police and students.

Officer Mclean is the School Liaison Officertae South Milwaukee High School; while Offic
Kozlowski is the Liaison for the Middle School. SMPD records show that the South Milw
Police Department made arrests/incident reports for approxinidigipcidents at the High
School in 2008 and4 incidents at the Middle School. These incidents include truancy,
disorderly conduct, thefts, damage to property and drug offenses.

Officers James Mclean and David Kozlowski

BASICS OF SAFE BICYCLING PROGRAM

During the months of May and June, Officers Miclk@, Scott Komorowski and Jay Rotter
again presented the state approved bicycle safety curriculum to #@@thjrd graders from th
South Mil waukee public and parochi al sc
students receive sevesddiort lessons on bicycle safety during their gym class. SMPD offict
then visit each school with our custom trailer and 30 BMX style bicycles and spend a hal
with each class. During this time the students actually ride the bicycles through seeeriake
designed to renforce the basic lessons taught in the classroom.

The program emphasizes basic safety techniques as well as helmet usage. The students
day of bicycle riding, and the teachers use this special event to integrate bicyigiensafibeir
daily curriculum. Students write essays on what they have learned as well as participate
activities to reenforce the safety theme.

We would like to acknowledge the business sponsors of this program: McDonalds, Metal
ACE Hardware. This program is possible through their continued generous support.

Officers Mick Olson, Scott Komorowski and Jay Rotter
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Day (1st) Shift

The South Milwaukee Police Department dayshift hours are from 7:40am to 4:00pm and
2008 the dayshift patrol consisted of the following officers:

Sergeant Glenn A Gossett

Police Officer Charles (Mick) Olson
Police Officer Steve Streicher
Police Officer Darrell Mussatti
Police Officer Brian Fleming

Police Officer Andy Eisenhauer
Police Officer David Stratton

NookrwnhE

Dayshift patrol responsibilities are primarily the standard practices of trafbcoement and
responding to calls from citizens. During dayshift hours we typically encounter different
clientele than night shift officers do, but the range of call types that we handle still run the
spectrum from parking complaints to OWIs and frdéomestic violence to armed robberies.
Dayshift also handles numerous calls for documentation of incidents that happen during
including thefts, burglaries, criminal damage, vandalism and more. We do make efforts 1
on specific issues thate recognized either by citizen complaints or by our own observatio
An example of that would be our extra patrols in the area of schools during dismissal due
increased complaints of either kids disorderly behavior or dangerous driving habitscofare
traffic.

In addition to the standard patrol responsibilities, dayshift is also responsible for providin
court officer for all charging conferen
offenses and some felony offenses not handlettidwarresting officer. Depending on
manpower, court officer duties may be handled by the dayshift Investigator, a dayshift pe
officer, or an officer that has to be called in and utilized for this function.

Activity levels in this work are never cossent and completely unpredictable, so at times w
not able to respond or assist right away for-earergency calls. However, it is our intention
provide a professional service to this community that is both as efficient and effective as
possible.We should expect that of ourselves and believe our community should, too.

Respectfully,

Sgt. Glenn A. Gossett
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Early (2nd) Shift

The South Milwaukee Police Department Early Shift patrol operates from 3:40pm to 12:C
In 2008, the Early Shift again saw the highest numbers of calls for service, arrests, and ¢
issued. Enforcement goals include tra#fidforcement, park patrols, alley patrols, tavern che
open business checks, attempts to pick up wanted subjects, and citizen calls for service.

Members of the Early Shift and their collateral assignments are as follows:
Steve Hesse: Senior patrolman.
Mike Hill: Patrol, Field Training Officer, Crime Prevention.

Todd Vinohradsky: Patrol, Field Training Officer, Firearms Instructor, Range Master, Sh

Armorer
Nate Siefert: Patrol, Crisis Intervention Team.
Tim Lewison: Patrol
Jon Rivamonte: Patrol, htoximeter Operator
Dan Fournier: Patrol

Lina Edwardson: Patrol

Kyle Stormoen: Patrol, Arson Investigator

The Early Shift is the youngest, most inexperience shift at SMPD. Due to the high freque
calls for service, our young Officers get a quicleatation to their job. Fortunately, the senic
Officers on the shift are able to help them along in their development, both tactically and
personal relations.

| encourage the citizens of South Milwaukee to stay vigilant of their community and what
on within it, so that we can keep our city as safe as possible. As Police Officers, working
you, we will do our best to also stay vigilant, observant, and proactive in our efforts to ke«
city safe. Thank you.

Respectfully Submitted,

LieutenantChad Milow
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Late (3rd) Shift

Dear Citizens of South Milwaukee,

It is both a privilege and an honor to serve you as the Late Shift CommanderteT$teftauns from 11:40pm
T 8:00am. There are six uniformed police officers and one Lieutenant assigned to the Late Shift.

The late shift officers frequently spend the beginning of their shift responding to calls involving intoxicated
persons. These ¢glrange from impaired drivers, tavern trouble calls, intoxicated persons who fall or create
disturbances, domestic violence, and vehicle crashes. The late shift officers check on the security of many
businesses and schools in their beat areas and argsatw the lookout for suspicious persons and curfew
violators.

Officers working the late shift arrested 93 persons for OWI and arrested 22 persons for Domestic Violence
related offenses in 2008. Late shift officers arrested 12 persons for drug offleteses. Disorderly Conduct
arrests and citations are always frequent.

From December 1 through March 31 every year, the late shift officers are charged with enforcing our overnig
parking ordinance, which means no one can park on the street betwesm a1 6:00am, unless they have a
permit and are on the correct side of the street. The late shift officers issued more than 3,700 overnight parki
citations in 2008.

The later morning hours are predominantly spent by the late shift officers respandaigde crashes and
traffic enforcement associated with the morning rush hour. Late shift officers frequently respond to and
investigate crimes which occurred overnight and are discovered and reported in the morning.

Shift goals for 2009 include an iase in the number of physical checks of schools and businesses, a more
proactive approach to the enforcement of OWI and drug related offenses, and the abatement of chronic nuis:
properties.

Respectfully submitted,

Lt. Cary L. Fischer



Investigations Section

The Investigations Bureau is managed by Lieutenant Peter Jaske. The bureau consists
investigators, one each on dayshift and the early shift; two school liaison officers, one at
school and one at the middle scha@wid a drug investigator assigned to the Milwaukee
Metropolitan Drug Enforcement Unit. The investigators are responsible for criminal
investigations such as sexual assault, burglary, robbery, forgery, and fraud. Investigator:
responsible for congtting employment background investigations, processing crime scen
collecting evidence. The school liaison officers are responsible for investigating all schoc
incidents where law enforcement assistance is needed such as theft, physical atiesetiait
conduct, drug offenses, and truancy issues. Each school liaison also teaches DARE t8' ¢
graders in the city. Members of the Investigations Bureau receive extensive specialized
to assist them with their assignments.

Members othe Investigations Bureau include:

Lt. Peter Jaske

Investigators Robert Wentz and Jason Walker

Police School Liaison Officers David Kozlowski and James McLean
Drug Investigator David Hoeppner

2008 was a very busy year for the bureau. In all, 140 casesas®isted by the bureauwearly
double the number of 2007. One of the highlights of the year involved an investigation o
fire alarms. Investigator Robert Wentz, with the assistance of Officers Brian Fleming anc
Stratton, investigated seatifalse fire alarms at an apartment complex for senior citizens.
using fAthief powdero on all 18 al ar ms i
arrested a short time later. The suspect later confessed to pulling the alarms in the prior
incidents. Wentz, Fleming, and Stratton all received Supervisor Recognition Awards for
outstanding work in this case.

On 12/31/08, Investigator Walker left the bureau for Military Duty and Officer Steven Hes
chosen to replace him. Wearevpry oud of Jasonds dedicat.i
and wish his safe return home at the end of his tour of duty.

The Investigations Bureau strives to resolve cases quickly and efficiently, showing great
in solving highprofile cases. Téunit is proud to serve its community.

Respectfully Submitted,

Lt. Peter Jaske
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Five Year Trends

In 2008, South Milwaukeexperienced a large decrease in violent crir®s eported incidents) and a
decrease in property crime82 reported incidents). The only increase was Theft. All violent crimes show
decreased numbers for 2008.

OFFENSE 2004 2005 2006 2007 2008
VIOLENT CRIME 36 35 33 59 22
Murder 0 0 0 0 0
Forcible Rape 2 7 14 18 4
Robbery 16 14 12 18 12
Aggravated Assault 18 14 7 23 6
PROPERTY CRIME 481 467 597 510 478
Burglary 74 68 103 74 72
Theft 383 384 454 401 406
Motor Vehicle Theft 19 36 40 34 32
Arson 5 3 0 1 3
TOTAL 517 526 630 558 532

Clearance Rates 2008

2004 2005 2006 2007 2008
Clearance Rate 12.0% 13.0% 15.0% 18.1% 24.1%
Stolen Property $659,980 | $241,273 | $ 482,747 | $ 476,922 | $ 454,125

Adult and Juvenile Arrests

Offender 2004 2005 2006 2007 2008
Adult 1079 1126 891 1311 921
Juvenile 542 588 488 418 258
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SMPD Jail Records, 3Year Trend

2006 2007 2008
DUI 12 hour hold 11 17 15
Hold for Municipal 19 33 43
Hold for State 81 161 175
Safekeeper/Warrant | 80 144 127
Arrests
Total held in jail * 191 355 360

During 2008, the total number of people hieldhe lockup increased from 355 to 360 . Of the
289 were males and 71 were females.

Not all people arrested are placed in the Municipal lockup. Some are immediately transpc
the Criminal Justice Facility or turned over to another agency. Thasare held may also be
released on their own recognizance, held for a 12 hour municipal OWI charge, or release
bond is posted for a municipal commitment or warrant.

e 2008 records now include adult and juvenile jail records.
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There were 72 burglaries in 2008 compared to the 74 burglaries in 2007. The average am
taken in a burglary decreased from $1,317 in 2007 to $1,276 in 2008. The total amount tal

2008 Burglaries and Thefts

burglaries decreased from $97,502007 to $91,892 in 2008.

Burglaries
Type of Target Time of Day Number | Amount Stolen| Average Amount
Residential Nighttime (6pm6am) 8 $10,767 $1,346
Daytime (6arm6pm) 29 $45251 | $1,560
Non-Residential | Nighttime 17 $14,095 $829
Daytime 18 $21,783 $1,210
Total Burglaries 72 $91,892 $1,276

There were 406 reported thefts in South Milwauike2008 compared with 401 reported thefts
in 2007. The average amount taken in 2008 was $465 compared to $623 in 2007. The tol

dollar loss in 2008 was $188,693 compared to $250,011 in 2007.

Thefts
Type of Theft Number Reported Total Dollar Loss| Average Dollar Loss
From Motor Vehicles 143 $87,595 $613
Shoplifting 37 $1,139 $31
From Buildings 25 $23,173 $927
Motor Vehicle Parts 27 $8,848 $328
All Other 174 $68,208 $392
Total 406 $188,963 $465
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Crimes Against Public Peace

Disorderly Conduct / Animal / Noise

In 2008, SMPD responded to a totaBd®animal related calls/complaints. These calls inclt
Animal Noise calls as well as Animal at Large complaints, and Animal Bite complaints.

There werel,066Disorderly Conduct incidents reported in 2008. Disorderly Conduct is de
by state statue as conduct that occurs
indecent, profane, boisterous, unreasonably loud or otherwse dise r | y . 0 Th
municipal Disorderly Conduct is $164.00. It can also be charged as a state misdemeanc
criminal offense.

South Milwaukee Police respondeds®6 Noise complaints in 2008. These complaints rang
any where from loud music complairttsloud reports of people yelling and/or loud parties.
fine for Unnecessary Noise is $164.00.

B Animal
Complaints-374

Bl Noise
Complaints-56¢

[0 Disorderly
Conduct-1,066

379

1066
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2008 Traffic Enforcement

Included in the duties of law enforcement officers is traffic law enforcement. During 2008 t
department continued the directed traffic enforcement program. Each week locations witt
city were highlighted for directeghforcement. The areas are selected based on accident

statistics, citizen complaints, requests of the Traffic Commission, or high traffic areas. Th
department utilizes several radar and laser speed measuring devices in the enforcement «

Traffic Citations Issued 2008
OowI* 300
Vehicle Registration Violations 232
Speeding 383
License Violations (OAR, OAS, OWL) 429
Sign/Signal Violations 262

* OWIs often result in two traffic citations issued, one for Driving Under Influence and one
Prohibited Alcohol Concentration. The court system has the authority to dismiss one of th
citations issued during a DUI incident.

In 2008 there were alskD8 mandatory seatbelt citations issued.

The total number of traffic citations issued in 2008 W@3Q This is approximatel@30less
traffic citations than last year. This was based on the decrease in speeding citations issut
2008.

There were als8,961parking citations issued in 2008.
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Accidents

Type Of Accident 2008 2007 2006 2005
Property Damage 131 114 93 136
Injury 53 54 42 55

Total 184 168 135 191

2 Bicycle related accidents
4 Pedestrian related accidents
1 Animal related accident
7 Motorcycle related accidents
16 Alcoholrelated accidents

Top Accident Locations

Location Property Injury Fatal Total
Parking Lot 16 4 0 20
Highway 32 14 4 0 18
Milwaukee Ave. 11 4 0 15
15th Ave. 7 6 0 13
College Ave. 8 3 0 11
10" Ave. 8 2 0 10
Rawson Ave. 6 2 0 8

** Accident statistics are taken from preliminary DOT records as reported by SMPD.

LR
I
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Patrol Services 2008

Calls for Service

The goal of the South Milwaukee Police Department is to provide a high standard of profe
services. Patrol Officers handle calls that range from domestic problems, neighbor proble
noise violations, parkiolations, to suicidal persons and robberies. Patrol Officers are
responsible for the initial investigation of all calls. Patrol Officers are also responsible for 1
enforcement, accident investigations, business checks, and many other duties.

Calls for service by Month and Shift

January | February] March April May June
1st Shift 537 529 530 531 615 639
2nd Shift 521 505 608 629 752 848
3rd Shift 434 429 387 343 373 500
Totals 1492 1463 1525 1503 1740 1987

July August | Septembel October | November | December

1st Shift 579 551 663 639 515 545
2nd Shift 880 720 778 639 707 588
3rd Shift 522 507 541 494 430 431
Totals 1981 1778 1982 1772 1652 1564

1st Shift 07401600hrs  2nd Shift 154@000hrs  3rd Shift 234D0800hrs
e Total calls forservice for 2008 were 20,439.
e Calls for service decreased when compared to 2007 (21,952)

e Calls for service include EM8&nd Fire services, but do not include rsmmvice type calls
such as court trials, DARE duties, report writing, and crime prevention duties.
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2008 Community Events

Badge Ball

In March of 2008, the South Milwaukee and Cudahy Police Departments played each ott
the3rd Annual Badge Balasketball game. The game was held at South Milwaukee High
School. The team from Cudaiwpn a very close and highly entertaining game! All procee!
were donated to thdake-A-Wish Foundation

]

Dare Golf Outing

In July of 2008, the South Milwaukee Police Department heBtlitA\nnual Dare Golf Outing
at South Hills Country Club in Bnksville, WI. Over 100 golfers participated in the event a
proceeds continue to pay for DARE books and materials to be used by our DARE Officel
public and parochial elementary schools in South Milwaukee. Thanks golfers for your co
suppat of the South Milwaukee DARE progralth
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Community Night Out

In August of 2008, the South Milwaukee Police Department once again host@antmeunity
Night Out Hundreds of people attended the festivities, played games, learned abgut safi
enjoyed a good meal, and were treated to an awesome fireworks show. The Community
Out is a great chance for citizens of all ages to meet the various public safety workers in
community. We hope to see you all again in 2009
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Police Awards Night 2008

During Police Week in May 2008, four officers and three citizens were recognized at a
Common Council meeting for their involvement in police incidents that occurred between
June 2007 and May 2008. They are as follows:

Officer Jonathan Rivamontereceived &upervisor Recognition Awarfdr his investigation of
several vehicle breais. Officer Rivamonte responded to reports of several brsaénd his
investigation developed information to the existence of a video tape sifishect committing
these crimes. Officer Rivamonte located and viewed the tape. He identified the suspect
he recognized, and through his interview skills obtained a confession from the suspect, v
subsequently arrested and charged with th&ftonsent search was conducted and property
belonging to five victims was located and several hundred dollars worth of property was
returned. Of ficer Rivamonteds dedicat.i

Officers David Stratton and Brian Fleming and Investigator Rob Wentzreceived a
Supervisor Recognition Awardr their investigation of false fire alarms at a senior living
complex. The series of false alarms occurred on three consecutive nights during the ear
morning hours, which caad much stress to the residents of the complex. Officer Stratton
recommended using Atheft powder o in an
worked with management to acquire a vacant apartment for police personnel. Investigat
Wentzappi ed the Atheft powdero to all 18 f
was activated, Officer Fleming | ocated
subject was arrested and later confessed to Investigator Wentz thiaatheylled the alarm in
all prior incidents as well. The team work of the officers involved is to be recognized alot
their professionalism

Citizen Robert Pietruszynski received &itizen Recognition AwardOn May 1%, 2007, at
about 2:24am, L€had Milow attempted to stop a vehicle which fled into the City of Oak C
The driver of the vehicle fled on foot and officers were searching for him. Mr Pietruszyns
officers working only with flashlights and assisted by turning on all higiextéghts to his
property. A short time later, Mr Pietruszynski notified Lt Milow that there was a subject h
under some bushes near his garage. The subject was arrested and later charfjedffeitises
OWI (felony charge). Mr Pietruszynski isaognized for his cooperative attitude and assist:
provided to the police.
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Citizen Kent Smith: received &itizen Recognition AwardOn September 182007, Mr. Smith was

listening to his police scanner and heard that the police were lookiagtmpect in a serious-aibdrun

accident, in which a citizen was struck and critically injured. Mr. Smith saw the suspect vehicle, monitored th
direction of the vehicle and its occupants, and contacted the police department. The quick actioS8snithMr.

led to the arrest of the driver of the vehicle. The driver was charged with Injury by Intoxicated Use of a Vehic
and Duty Upon Striking Pedestrian. Mr. Smith is commended for the assistance he provided the police
department.

Citizen Nhia Lor: received &itizen Recognition AwardOn April 1, 2008, at about 11:00pm, Officer Dan
Fournier attempted to stop a vehicle which fled from him. The driver eventually stopped but fled officers on
foot. Mr. Lor was working as a security guard at Bucynisrhational and observed the foot chase. Mr. Lor

ran after the driver and tackled him so the police officers could apprehend him. The driver was arrested and
later charged with Reckless Endangering Safety (felony), Fleeing an Officer (felony), ansseosse

Cocaine (misdemeanor). Mr. Lor is commended for his action and bravery by assisting officers in
apprehending this suspect, even when it was not required of him.




ACCREDITATION

The South Milwaukee Police Department continues its membership in the Wisconsin Law
Enforcement Accreditation Group (WILEAG). This program is a continuous process enabling la
enforcement agencies to evaluate, strengthen, improve and maintain their effagness. It works
on a process of selévaluation, keeps in check law enforcement activities, procedures and goals
also ensures the condition of law enforcement agencies remain in compliance with established
standards. The South Milwaukee Police Deptment has been accredited through WILEAG since
May 1998. The South Milwaukee Police Department was one of the first in the State to become
accredited.

The accreditation process requires the department to have numerous policies in place and seve
standards met. When changes in the standards are made by the WILEAG the existing policies
need to be reviewed and revised to reflect any necessary changes. This requires a continuous
review of all department functions and operations. As Accreditation ManageiCaptain Kallay
continued to review the existing policies for required elements as well as write new policies for
2008. The Department underwent a reccreditation on-site assessment in 2008. The
accreditation process will continue to be a combined effoof Captain Kallay, officers and
supervisory personnel who will assist in policy review and compliance.

Accreditation offers the South Milwaukee P
against which agency performance can be monitored and rasured over time; increased
cooperation and coordination with other law enforcement agencies; increased effectiveness anc
efficiency in the delivery of law enforcement services; and demonstrating to the community that
South Milwaukee Police Department posssses the professionalism it wants and deserves. The
South Milwaukee Police Department is committed to continuing this leadership through the
Accreditation process.

During the most recent assessment, the aess
department is fortunate to have a highly dedicated, proud, and professional staff. It has becom
apparent to the assessors that the South Milwaukee Police Department has fully embraced thei
role as a partner in the ongoing effort to enhance the overajuality of life in the community. As
evidenced by the number of communitybased programs offered, they are active in the communi
and seek opportunities to interact with the citizens of South Milwaukee in an effort to solve
problems of mutual concern. Overall, the assessors concluded that the South Milwaukee Police
Department delivers a high quality of police service to its community.

WILEAG

h, &
ACCREDITED
LAW ENFORCEMENT
AGENCY
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